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Dear Parents and Community Members, 
 
Recently, you may have read in the newspaper, or on social media, that a harassment complaint 
has been filed against me.  Following an intensive investigation by an independent third-party 
investigator, the Board concluded in their resolution passed on January 2, 2020 that “Mr. 
Walmsley did not violate the District anti-harassment policy or federal law.”  Below is a statement 
from the Board of Education that was read during the regularly scheduled Board meeting on 
January 27, 2020: 
 

As many of you know, the District has been the subject of recent media reports arising in 
connection with employee complaints concerning the District's Superintendent, Brian 
Walmsley.  These complaints, which were received last fall, generally allege that Mr. 
Walmsley's managerial practices with certain employees were harassing and otherwise 
violated Board policy 
 
To help with our investigation, we enlisted the assistance of Thrun Law Firm, which has 
served as School Board counsel for many years.   At our direction, and with the consent of 
the administrator complainants, the investigating attorney, who had no prior involvement 
with the District and had never spoken to any District employee prior to her involvement, 
conducted an extensive investigation in the following weeks.  That investigation included 
speaking to all of the complainants and other witnesses with knowledge of the 
circumstances and reviewing relevant documentation in connection with the allegations.  
Her findings and legal conclusions were summarized in a detailed report and legal analysis 
which was provided to the Board for consideration in a closed session occurring on January 
2 of this year. 
 
After extensive discussion, the Board adopted a resolution which did not substantiate the 
complaints, but found that remedial efforts should be undertaken to address employee 
concerns.  These remedial efforts are in the process of being implemented in the District. 
 
We are keenly aware of some of the rumors and inaccurate information circulating in 
social media and the community ascribing improper and even nefarious motives to the 
actions of the Board or the administration.  
 
Responding to inaccurate or false narratives can be very difficult due to the sensitivities of 
circumstances like this. For example, the District has had numerous requests seeking 
release of the investigative report. We have determined that we will not be releasing that 
report because it contains highly sensitive and detailed statements from more than a 
dozen witnesses whose identities that we want to protect.  Likewise, the report is subject 
to the attorney-client privilege which could be breached if we released even parts of the 
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report.  Michigan law is clear that we have such authority and we think this is the proper 
decision under the circumstances. 
 
Making difficult or unpopular decisions is an inevitable part of serving as a School Board 
member and we realize that some in the community may ascribe improper motives to the 
Board in making this decision. Nothing could be further from the truth. We took this 
complaint very seriously and spent many hours going over the investigation and its 
accompanying report prior to coming to our conclusion. We ask that you remember and 
respect the fact that we are not just school Board members: We are also your friends, 
neighbors and community members who have chosen to devote our time and energy to 
making Richmond Community Schools and the fine community it serves the very best it 
can be. Anything less than this serves no purpose and only hurts this great school district, 
its employees and the children we educate.  
 
Although we are not able to discuss the investigation, each of us welcome your comments 
and suggestions and most importantly, your continued support as we implement remedial 
measures that we anticipate should address the concerns that have come to our attention.  
We are confident that we will be able to move forward from this event in a productive way 
and we will be better for it. 
 
Sincerely 
Richmond Community Schools Board of Education 

 
As you can imagine, the last several weeks have been “challenging” for all parties involved.  Let 
me assure you, all individuals involved have acted with professionalism and focused on what is 
in the best interest of the students and families we serve.  Recognizing the need to rebuild and 
strengthen the relationship among the administrative team, the Board has directed several 
restorative practices to be implemented, including a conflict resolution meeting with the 
complainants, and effective communication and effective leadership training.   
 
For the last five years, my administrative team and I have devoted 100% of our energy and time 
to the success of this District.  We relish in the positive direction the District is moving and we 
are committed to doing whatever is necessary to move the District forward, while maintaining 
high expectations.  After all, we have accomplished so much as a team, and have so much more 
to do.   
 
Sincerely, 
Brian J. Walmsley, Ed.S. 
Superintendent 


